Transferring pension rights into the LGPS
In this booklet we look at transferring previous pension rights into the Local
Government Pension Scheme (LGPS)

Where pension terms are used, they appear in bold italic type. These terms are defined
in the Some terms we use booklet.
You may be able to transfer pension rights into the LGPS from:








a previous LGPS Fund, or
a previous employer's pension scheme, or
a self-employed pension plan, or
a ‘buy-out’ policy, or
a personal pension plan, or
a stakeholder pension scheme, or
an Additional Voluntary Contribution (AVC) arrangement

including, in some cases, from an overseas pension scheme.
You cannot transfer a pension credit into the LGPS. A pension credit is a share of an exspouse's or ex-civil partner's pension benefits, as awarded by a Court under a Pension
Sharing Order, or by a qualifying agreement in Scotland, following a divorce or a
dissolution of a civil partnership.

If you have previous LGPS pension rights in England or Wales
If you re-join the LGPS after having previously built up LGPS pension rights (ie you
previously left an LGPS employment with deferred benefits) then these deferred benefits
can be joined with your new active pension account in the Scheme unless you became
entitled to the deferred benefit as a result of making an election, on or after
11 April 2015, to opt out of membership of the Scheme. If that is the case, you will not
be permitted to join the two periods of membership together and, instead, you will have
two separate sets of pension benefits in the Scheme.
If you re-join the LGPS after having previously left an LGPS employment without
building up rights to a deferred pension but you deferred taking a refund of contributions
(normally where you have less than two years membership) then this deferred refund
must be joined with your new active pension account in the Scheme.
Where you have more than one employment and therefore more than one pension
account in the LGPS you can elect which account to aggregate your previous LGPS
pension rights with.
I have deferred benefits in the LGPS in England or Wales (which I did not become
entitled to as a result of making an election, on or after 11 April 2015, to opt out of
membership of the Scheme). What happens to these when I re-join the Scheme?
When you re-join the LGPS you have 12 months from re-joining (or such longer period
as your employer may allow) to elect to keep your deferred benefits separate from your
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new pension account otherwise these deferred benefits are automatically joined with
your new pension account.
Where you have more than one employment and therefore more than one active
pension account in the LGPS you can elect which account to aggregate your deferred
benefits with.
Special rules apply if you were a member of the LGPS in England or Wales on or before
31 March 2014. These are set out below.


If you were a member of the LGPS on both 31 March 2014 and 1 April 2014
and subsequently:
o left an employment
o opted out before 11 April 2015, or
o opted out of one employment but remained an active member in another
concurrent employment
with deferred benefits, provided you did not have a continuous break of more
than five years in active membership of any public service pension scheme,
your deferred benefits will automatically be joined with your new pension
account (or, where the deferred benefits arose from the cessation of a concurrent
job, automatically be joined with the pension account from the ongoing
employment) unless you elect within 12 months of re-joining to keep your
deferred benefits separate. If the benefits are joined and you have more than one
pension account you will need to choose which account the deferred benefits
are to be added to.
Where the benefits are joined, the pension from the former employment which
you built up on or after 1 April 2014 will be added to your active pension
account.
The membership you built up before 1 April 2014 will continue to provide you with
a final salary benefit, with your final pay when you leave the active employment
used to work out the benefits for your pre 1 April 2014 membership.



If you were a member of the LGPS on both 31 March 2014 and 1 April 2014
and subsequently left an employment (or opted out before 11 April 2015) with
deferred benefits, with a continuous break of more than five years in active
membership of any public service pension scheme, your deferred benefits will
automatically be joined with your new pension account unless you elect within
12 months of re-joining to keep your deferred benefits separate. If the benefits are
joined and you have more than one pension account you will need to choose
which account the deferred benefits are to be added to.
Where the benefits are joined, the pension from the former employment which
you built up on or after 1 April 2014 will be added to your active pension
account.
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The membership you built up before 1 April 2014 will purchase an amount of
pension under the rules of the Scheme at the time of the transfer and this will be
added to your active pension account.


If you were a member of the LGPS before 31 March 2014 and left an
employment (or opted out) before this date with deferred benefits then provided
you did not have a continuous break of more than five years in active
membership of any public service pension scheme and you re-joined the LGPS
after 31 March 2014 you can elect within 12 months of re-joining to be treated as
a member of the Scheme on 31 March 2014 and 1 April 2014.
If you choose to be treated as a member of the Scheme on these dates, your
membership built up before 1 April 2014 will automatically be joined with your new
pension account and will continue to be calculated as a final salary benefit, with
your final pay when you leave the active employment used to work out the
benefits for your pre 1 April 2014 membership.
If you do not choose to be treated as a member of the Scheme on 31 March 2014
and 1 April 2014, you can elect for the membership you built up before
1 April 2014 to purchase an amount of pension under the rules of the Scheme at
the time of the transfer and this will be added to your active pension account. If
you do not make such an election you will retain separate deferred benefits.



If you were a member of the LGPS before 31 March 2014 and left an
employment (or opted out) before this date with deferred benefits with a
continuous break of more than five years in active membership of any public
service pension scheme and you re-joined the LGPS after 31 March 2014 you
can elect for these deferred benefits to be transferred to your new pension
account. Where you elect for that to happen, the membership you built up before
1 April 2014 will purchase an amount of pension under the rules of the Scheme at
the time of the transfer and this will be added to your active pension account. If
you do not make such an election you will retain separate deferred benefits.

In any of the above situations, if you elect to keep your deferred benefits separate
from your new active pension account then the value of the deferred benefits will
increase to keep up with the cost of living.
I have a deferred refund in the LGPS in England or Wales. What happens to this
refund when I re-join the Scheme?
When you re-join the LGPS you must, if you have not had a break of more than five
years in active membership of the LGPS in England or Wales, combine the pension in
your deferred refund account with your new active pension account.
Where you have more than one employment and therefore more than one active
pension account in the LGPS you can elect which account to aggregate your deferred
refund with.
However, if you have had a break of more than five years in active membership of the
LGPS in England or Wales, you will not be able to combine the pension in your deferred
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refund account with your new active pension account and must, instead, take a refund
of contributions.
Special rules apply if you were a member of the LGPS in England or Wales on or before
31 March 2014. These are set out below.


If you were a member of the LGPS on both 31 March 2014 and 1 April 2014
and subsequently left an employment (or opted out) with a deferred refund,
provided you did not have a break of more than five years in active membership
of the LGPS in England or Wales your deferred refund will automatically be joined
with your new pension account (or, where the deferred refund arose from the
cessation of a concurrent job, automatically be joined with the pension account
from the ongoing employment). If you have more than one active pension
account you will need to choose which one the deferred refund is to be added to.
The pension from the former employment which you built up on or after
1 April 2014 will be added to your active pension account.
The membership you built up before 1 April 2014 will continue to be calculated as
a final salary benefit, with your final pay when you leave the active employment
used to work out the benefits for your pre 1 April 2014 membership.
However, if you did have a break of more than five years in active membership of
the LGPS in England or Wales, you will not be able to combine your deferred
refund with your new active pension account and must, instead, take a refund of
contributions.



If you were a member of the LGPS before 31 March 2014 and left an
employment (or opted out) before this date with a deferred refund and
subsequently re-joined the LGPS after 31 March 2014, your deferred refund will
purchase an amount of pension under the rules of the Scheme at the time of the
transfer and this will be added to your active pension account.

To find out more on protections for membership built up before 1 April 2014 and see
how this is calculated read the booklet If you joined the LGPS before 1 April 2014.
If you wish to transfer your previous LGPS pension rights you should contact the
Pensions Office as soon as possible to find out about this and about the matters you will
need to consider in making your decision.
Pension rights built up as a councillor or mayor in England or Wales cannot be joined
with rights built up as an employee in England or Wales and vice versa.

If you have pension rights in a non-LGPS arrangement
If you have paid into a non-LGPS pension arrangement, you may be able to transfer
your previous pension rights into the LGPS. A non-LGPS arrangement must be another
registered pension scheme or a European pensions institution. For details on how,
under Club transfer rules, transfers from another public service pension scheme are
treated, including a transfer from the LGPS in Scotland or Northern Ireland, see the
Transferring pension rights into the LGPS booklet below.
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You have only 12 months from joining the LGPS to opt to transfer your previous pension
rights, unless your employer and your administering authority allow you longer. This is a
discretion and you can ask your employer and administering authority what their policy
is on this.
If you opt to transfer pension rights from a non-LGPS arrangement then a sum of money
called a transfer value is offered to buy an amount of extra pension which would be
added to your pension account. If you transfer your previous pension rights into the
LGPS your retirement benefits will be increased. The extra pension is added to your
pension account in the Scheme year that the transfer payment is received.
Any request you make to investigate a transfer will not be binding until you have been
supplied with full details of the amount of extra pension the transfer payment would buy
and subsequently confirm that you wish the transfer to go ahead. Transfer quotations
provided by a former pension provider are generally guaranteed for three months.
You will need to consider carefully whether to transfer or not, as a transfer may not
always be advantageous. You should compare the amount of extra pension the transfer
payment would buy in the LGPS, when that pension is normally payable from (ie your
Normal Pension Age) and the other LGPS benefits (eg the ability to retire and take
benefits earlier than Normal Pension Age, death and survivor benefits, etc.) against the
value of the package of benefits if left with your previous pension scheme provider.
Transfers from public sector schemes are treated differently if transferred in under Club
transfer rules - see If you have pension rights with another public service pension
scheme below for more information on this type of transfer.
Transferring your pension rights is not always an easy decision to make, and you may
wish to seek the help of an independent financial adviser.
Your administering authority may decline to accept a transfer from a non-LGPS
arrangement.

If you have pension rights with another public service pension
scheme
If you have previously been a member of another public service pension scheme and:



you have not had a break of more than five years between leaving another public
service pension scheme (including the LGPS in Scotland or Northern Ireland)
and joining the LGPS in England and Wales
your election to transfer pension rights from that other public service pension
scheme is made within 12 months of joining the LGPS in England and Wales,

then the transfer may be dealt with under preferential rules known as Club transfer
rules.
Under the Club transfer rules if you opt to transfer pension rights from a public
service pension scheme the amount of extra pension which is added to your pension
account will be equal to the amount of pension you had built up in your pension account
with your previous pension scheme (increased by that scheme’s ‘in-service’ revaluation
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rate if there had been a break between leaving that scheme and joining the LGPS and
adjusted to take account of differences in the schemes).
The extra pension would be added to your pension account in the LGPS in the
Scheme year that the transfer payment is received.
Also, under the Club transfer rules, where a transfer from another public service
pension scheme includes a final salary element (membership built up in a final salary
scheme which in most cases is membership up to 31 March 2015) that element would
buy final salary scheme membership in the LGPS provided you have not had a
continuous break in active membership of a public service pension scheme of more
than five years. The transfer value will give you broadly equivalent benefits in the LGPS,
provided you apply for the transfer within 12 months of joining the LGPS.
If you were an active member of the other public service pension scheme on
31 March 2012 and were within 10 years of age 65 on 1 April 2012, you may qualify for
the underpin protection in the LGPS. The underpin protection means that you will get a
pension at least equal to the pension you would have received in the LGPS if the
Scheme had not changed on 1 April 2014. To find out more about the underpin read the
booklet If you joined the LGPS before 1 April 2014.

I have a personal or stakeholder pension plan. Can I continue paying
into it?
If you have a personal or stakeholder pension plan you can continue to pay into it at the
same time as paying into the LGPS or, alternatively, you can stop paying into it and
consider transferring it into the LGPS.
You can, if you wish, pay up to 100% of your total UK taxable earnings in any one tax
year into any number of concurrent pension arrangements of your choice (or, if greater,
£3,600 to a ‘tax relief at source’ arrangement, such as a personal pension or stakeholder
pension scheme) and be eligible for tax relief on those contributions. Under HM
Revenue and Customs rules there are controls on the pension savings you can have
before you become subject to a tax charge. Most people will not be affected by these
controls. To find out more, see the booklet on Tax controls and your LGPS benefits.

I have paid Additional Voluntary Contributions (AVCs). Can I transfer
them into the LGPS?
If you have paid AVCs to the LGPS in England or Wales, the accrued value of your
AVCs must be transferred to an AVC arrangement offered by your new administering
authority if you transfer your main Scheme benefits.
However, there is an exception to this rule. If you were previously a member of the
LGPS on 31 March 2014 and 1 April 2014 (or you were not a member on those dates
but elect within 12 months of returning to the LGPS to be treated as if you had been a
member on those dates) and you do not have a continuous break in active membership
of a public service pension scheme of more than five years, you can choose not to
transfer the accrued value of your AVCs to an AVC arrangement offered by your new
administering authority.
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If you have paid AVCs to a scheme (other than to the LGPS in England or Wales) or you
have paid free-standing AVC (FSAVCs) you may be able transfer your accrued AVC
fund into the main LGPS pension scheme. An election to do so must be made within 12
months of joining the LGPS, unless your employer exercises a discretion to allow you
longer. You can ask your employer what their policy is on this.

How do I transfer?
The Pensions Helpline can advise you of the process for transferring previous pension
rights into the LGPS.
Remember, you only have 12 months from joining the LGPS to opt to transfer your
previous pension rights, unless your employer and, in the case of a transfer from a nonLGPS Scheme, your administering authority allows you longer.

I’ve lost touch with my previous pension provider. Who can help?
You may have lost touch with your former pension schemes but, if you have, don’t worry
as the Pension Tracing Service can help. It holds details of almost 200,000 UK pension
schemes and provides a tracing service free of charge.
You can contact the Pension Tracing Service:
In writing:

The Pension Tracing Service
The Pension Service 9
Mail Handling Site A
Wolverhampton, WV98 1LU

By telephone:

0800 731 0193

Or Website:

www.gov.uk/find-lost-pension

Don’t forget to keep your pension providers up to date with any change in your
home address.

More information
For information on how your LGPS pension is worked out, see the booklet on Your
pension.
For more information on transferring or if you have a problem or question about your
LGPS membership or benefits, please contact the Pensions Office. Contact details can
be found at the back of this booklet.
The national website for members of the LGPS is www.lgpsmember.org. You can find
out about what you can do if you are not happy about a decision made about your LGPS
pension position from the booklet Help with pension problems.
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How to Contact Us
mypension Online Member Service
You can access your pension record online, securely change your personal details and
raise a query with the Fund by registering for a mypension account.
Please register or login to use this service at:
http://www.twpf.info/mypension

When contacting the Pensions Office, you will need to provide three forms of
identification before we can give you any personal details.
Pensions Helpline
Telephone - 0191 424 4141
We will not be able to provide information to anyone else on your behalf unless you are
present during the call and authorise us to do so.
Office Hours
Monday to Thursday 8.30am to 5.00pm
Friday 8.30am to 4.30pm

Postal Address
Pensions Office
PO Box 212
South Shields
NE33 9ER

Full Address for recorded delivery
Pensions Office
Town hall and Civic Offices
Westoe Road
South Shields
NE33 2RL

Our information is available in other ways on request. Please let us know if we can help
in any way.
Privacy Notices – How we use Your Personal Information
South Tyneside Council holds information for the Tyne and Wear Pension Fund and
Northumberland County Council Pension Fund about you that is used for pension
processing. Your information is treated as confidential; however, it may be shared with
other organisations for the processing of benefits and, if we are required by law, for the
detection and prevention of fraud.
If you would like to know more about what information we hold about you, or the way we
use it please contact the Pensions Helpline on 0191 424 4141, write to the Pensions
Office,
PO Box 212, South Shields, NE33 9ER or view the website at
www.twpf.info/article/28815/Privacy-Notices
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